PRESTBURY TENNIS CLUB
SAFE RECRUITMENT SUMMARY
POLICY

WWE RECOGNISE THAT:
e The aim of the Safe Recruitment policy is to help deter people who might abuse children or
adults at risk from applying for paid or voluntary roles where they will have access to those
vulnerable groups

Require applicants to provide relevant information regarding qualifications, skills and
experience

Require applicants to self-disclose any criminal offences or child protection investigations.
Obtain references.

Assess whether a DBS check is required, and if so, ensure it is updated every 3 years.

Run induction processes to ensure people who are new to roles understand and commit to
comply with club policies.
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